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ASSOCIATE VICE-PRESIDENT, ENROLMENT MANAGEMENT

Mount Royal University

A CHANCE TO SHAPE STRATEGIC ENROLMENT MANAGEMENT AT ONE OF CANADA’S NEWEST UNIVERSITIES

Mount Royal University is Canada's oldest new university. It was designated a university last fall and is celebrating its 100th anniversary this fall. Mount Royal University is focused on instruction and informed by scholarship and seeks to become Canada's foremost university by every measure related to student success and satisfaction. Mount Royal prides itself on its commitment to students, its emphasis on teaching and learning, the development of scholarship and collaboration with our communities. Our vision is "creating exceptional learning experiences for a world of possibilities."  We have a large number of new degree programs, with others planned, and there is a high level of student demand for those programs. Mount Royal has 13,000 students taking credit courses and a large continuing education operation and it may grow in the future. Mount Royal University was established on the firm foundation of its history as a college but it is also moving in exciting new directions as a university. The Associate Vice-President Enrolment Management will play a key role in those future developments.

The Associate Vice-President, Enrolment Management will provide innovative and visionary leadership in the design and implementation of university-wide recruitment, retention and enrolment activities. The position has authority and responsibility for approximately 100 staff and an operating budget of more than $6M.  S/he will report to the Provost and Vice-President, Academic and work closely with other senior administrators in support of common university strategic objectives. 

The ideal candidate will be experienced in the development, implementation, and evaluation of marketing, recruitment and retention strategies, including the use of sophisticated research applications and the leveraging of information technologies.  A current, comprehensive knowledge of theory and practice in the enrolment management field is imperative for success in the role. Proven leadership and talent development skills are essential. A Masters degree in a related discipline is preferred (a commensurate combination of education and experience will be considered).

To learn more about this unique leadership opportunity, please contact

Alex Verdecchia or Maureen Geldart at (604) 926-0005

or forward your CV, a letter of introduction and the names of three referees

in confidence to info@thegeldartgroup.com
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